The primary motivation for this paper is the quest for social justice in employment protection. This paper presents a method for the scientific assessment, measurement, comparison and benchmarking of social justice allegiance in employment protection generally, and dismissal protection specifically. A generic social justice framework is propositioned which framework is customised in terms of employment protection. We argue that this framework promotes the development of social justice indicators that cumulatively reveals an instrument in the form of a tangible score-card, capable of measuring and comparing social justice allegiance inherent to dismissal protections. This Social justice score-card is applied to the current statutory dismissal protections of the EE5 countries. Jointly, the five score-cards represent a scientific social justice index.
The OECD has identified five of these fragile countries, (Brazil, China, India, Indonesia and South Africa) dubbed the EE5 countries, which amongst other considerations show economic potential worthy of enhanced international engagement-bearing in mind such states could successfully overcome fragility related challenges within the current world economic order.
This means that, regarding the EE5 countries, special features will be included in trade-and other economic treaties/agreements. These special features were designed to enhance national (domestic) sustainable development 4 , economic growth 5 , and social justice 6 (Elliott, 2011 , Thompson, 2009 , Kaufmann, 2009 ).
The concepts of sustainable development and economic growth have been widely researched and discussed. For the most part, authorities seem to generally agree on ideologies, theories, and principles of measurement regarding sustainable development and economic growth 7 . From the literature review performed in the present study, the same cannot be said about 'social justice'. Less has been written on the topic, much of which seems contradictory, and no attempt has been made to measure this phenomenon.
International organisations like the United Nations (UN), the International Labour Organisation (ILO), the European Union (EU), and the Organisation for Economic Cooperation and Development (OECD) have resolutely endeavoured to advocate 'social justice' as a 4 Sustainable development is defined as:…development that meets the needs of the present without compromising the ability of future generations to meet their own needs (Mintzer, 1992) . Sustainable development therefore implies economic growth and protection of the environment, each reinforcing the other, resulting in a stable relationship between human activities and the natural world. This form of development does not diminish the prospects of future generations to enjoy a quality of life at least as good as that of present generations (Mintzer, 1992) . 5 Economic growth is defined as: …quantitative change or expansion in a country's economy (World Bank, 2012) . Economic growth is primarily measured as the percentage increase in the gross domestic product (GDP) of a country in one year. Economic growth may be achieved in two ways: by using more resources ('extensive' growth) or by using the same amount of resources more efficiently/productively ('intensive' growth). When economic growth is achieved by using more labour, it does not result in per capita income growth. On the other hand, when economic growth is achieved through more productive use of all resources (including labour), it results in a higher per capita income and improvement in people's average standard of living. Economic 'development' is may only be achieved through 'intensive' (economic) growth (World Bank, 2012) . 6 Loosely defined, social justice refers to conceptions of a just society (Reisch, 2002, and National Pro Bono Resources Centre, 2011) . This definition elevates the notion of justice to more than just the administration of laws. It originated from the idea of a society that gives individuals and groups fair treatment and a just share of the benefits of society (Rawls, 2012) .
7 See for e.g. The Global Competitiveness Index (GCI) 2013-2014 rankings @ 2013 World Economic Forum I www.weforum.org/gcr, and the SSI Social-sustainability adjusted GCI @ 2013 World Economic Forum I www.weforum.org/gcr necessary world policy. Whereas social justice principles are embedded in almost every aspect of civilised societies, these morals are of particular concern in terms of employment protections.
The present paper is particularly concerned with 'social justice' in employment protections generally and dismissal protections specifically and, its manifestation in the EE5 jurisdictions and ultimately the measurement/benchmarking of social justice allegiance.
Further, this paper is premised on the conviction that a generic social justice framework can assist in the identification and design of social justice indicators, which reveal a social justice score-card capable of measuring and comparing social justice compliance inherent to any particular legal doctrine. Although the present study focuses on one particular legal doctrine namely, dismissal protection, the proposed generic social justice framework may serve as a template for the development of social justice indicators regarding any other doctrine.
The purpose of this paper is twofold. Firstly, a generic, conceptual social justice framework is propositioned. Secondly, a selected doctrine, namely employment protections relating to dismissals, is examined in terms of the proposed social justice framework.
Subsequently, a customised social justice framework (derived from the generic framework)
identifies and employs a number of social justice indicators for dismissal protections.
Collectively, these social justice indicators reveal a tangible score-card capable of measuring and comparing social justice compliance in dismissal protections across divergent jurisdictions.
For the purpose of the present paper, this score-card is applied to the respective EE5 jurisdictions revealing comparative knowledge on the level of social justice allegiance amongst these fragile states insofar dismissal protections. 
II. A SOCIAL JUSTICE SCORE-CARD FOR DISMISSAL PROTECTIONS

A. Defining 'social justice'
A systematic literature review confirmed that social justice refers to a 'just society', and concerns more than the mere administration of justice through laws. (Reisch, 2002 , National Pro Bono Resources Centre, 2011 .
In essence social justice represents justice aimed at 'the fair distribution of benefits and burdens' throughout a society (Rawls, 2012) . Ferree (1997) and Rawls (2012) International forums such as the ILO, the UN, and the OECD have subscribed to similar interpretations of the concept of social justice (Reisch, 2002 , National Pro Bono Resources Centre, 2011 .
B. A generic social justice framework
Following a comprehensive literature analysis, a generic social justice framework was developed, embracing the following significant requirements for the successful construction of a just society:
 construction of a just social architecture aimed at the common good which is: the fair distribution of benefits and burdens throughout society;
 provision for appropriate remedial justice that promotes equality, equity and inclusion;
 establishment of just social structures that enhance participation in decision-making and efficient governance;
 development of civil and criminal procedural justice that is simple, effective, and accessible and considers natural justice; and  configuration of economic justice that addresses restitution, redress and redistribution throughout society.
8 Remedial justice involves just and fair rules and procedures pertaining to criminal and civil (legal) matters. 9 Economic justice involves a society's rules and procedures for maintaining productive, efficient and fair commercial markets. 10 Distributive justice focuses on fair outcomes. Distributive justice is concerned with relative fairness-that all people within a society possess a portion of that society's benefits and burdens.
These requirements were organised into five distinct dimensions (or clusters, as the case may be), with the 'architectural design' of social institutions, as a logical point of origin for the latter four dimensions, revealing a generic social justice framework (See Figure 2 , below). 
D. Social justice indicators
This customised framework was used in the development of social justice indicators, with a view to eliciting such features required in the creation of a just society within the context of dismissal protections.
In an effort to measure social justice compliance within the five respective dimensions, five questions, were formulated under each dimension. These 25 questions were selected purposively with a view to measure social justice compliance both, clinically and derivatively.
The design of these indicators are done having carefully considered the aims and objects of each respective dimension of the customised social justice framework as described under paragraph C, supra (See Table 1 , below). 
E. A Social justice score-card
Having answered the 25 questions, a score or index figure is revealed which is of significant comparable value in assessing the extent to which the EE5 jurisdictions subscribe to the notion of social justice in employment protections in general and dismissal protections, specifically.
Consequently, a typical score-card transpires. This is succinct due to the fact that the original questions were formulated in a manner that would elicit a definite positive (Yes) or, a definite negative (No), answer. An answer in the positive will result in a score of 1 and an answer in the negative will achieve a score of 0.
When the scores (out of a total of 5) under the distinct five dimensions are added, a grand total of 25 (five questions x five dimensions) is obtained on a linear and scientifically valid score-card that is clear and non-weighted. Table 2 , below presents a Social justice score-card that measures social justice compliance in terms of dismissal protections and disputes about dismissals. 
III. DISMISSAL PROTECTIONS IN THE EE5 COUNTRIES
The dismissal protections in the respective EE5 jurisdictions are significantly diverse, although all five jurisdictions provide protection against unfair/unlawful dismissal. These protections inclusive of the respective jurisdictions' constitutional protections relating to dismissal law and social justice subscriptions are summarised hereunder.
A. Brazil
Although the phrase social justice does not appear in the preamble, or as part of the fundamental principles of the Constitution, the statute does refer to a "just society" and more importantly, acknowledgement of (un)fair distribution of benefits and burdens is evident in the reference to 'social and regional inequalities' 11 . The Constitution promotes anti-discriminatory conduct however, does not provide for an independent right to substantive equality 12 .
Brazil 
B. China
The preamble of the Constitution of the People's Republic of China, adopted on the 4 
C. India
The preamble of the Constitution of India refers to 'justice' including, social, economic and political. Notably, the allegiance to social justice is mentioned as the first and foremost guarantee to all citizens. Equality before the law is addressed under fundamental rights 26 . The
Constitution further provides for the right to equality and prohibition of discrimination. Also, Retrospective reinstatement is the primary remedy for an unlawful dismissal. Adjudicators have exceedingly wide powers to make orders and awards provided that all the circumstances of the matter in dispute are taken into account. There is no ceiling to compensation orders, and remedies are enforced through a general civil procedure 34 .
D. Indonesia
The Constitution of Indonesia (as amended) of 1945 makes mention of social justice in its preamble. The Indonesian Constitution is noticeably short consisting of a mere 37 articles. The reason for this is explained in the Constitution and relates to the fact that it is a young country and wishes to draft legislation as and when the need arises. Article 27 of the Constitution provides for equality and the right to live in human dignity. Provision is made for production sectors to be state-controlled and the state must ensure that such sectors are managed to the greatest benefit of the people. Re-employment and reinstatement are the primary remedies for dismissals that are null and void. The issue of remedies is vague in the Act; however, Courts have wide powers to make orders, including awarding damages. Remedies are enforced through normal civil procedures 37 .
E. South Africa
As a result of South Africa's legacy of apartheid, numerous statutory regulations were promulgated post-1995, with a view to redressing past discriminatory or otherwise unequal distributive, anomalies. With the abolition of apartheid in 1995, the Constitution was rewritten in order to affirm the country's new non-racial, non-discriminatory democracy. Notably, in the preamble of the Constitution, reference is made to social justice within the context of acknowledging the significance of healing the callous atrocities of the past, and building a future based on (genuine) democracy. Section 1 of the Constitution elaborates on the values adopted by the nation by referring to equality in the first instance. Further, the Constitution draws particular attention to an anti-discrimination policy in section 9 of the Bill of Rights. The formulation of clause 9 also anticipates certain forms of 'fair discrimination', which is indicative of for example affirmative action measures permissible, as it is aimed at redress and Provision is made for inquisitorial processes 42 in the resolution of dismissal disputes and retrospective reinstatement is statutorily the primary remedy (unless the employee does not wish to be reinstated). All available remedies are based on equitability, and the circumstances of both employer and employee are taken into account 43 . Compensation for dismissals based on unfair discrimination has a limit of twice the ceiling for all other unfair dismissals, and therefore serves as a punitive measure. Economic loss/damages are considered in the assessment of compensation for unfair dismissal. Remedies are easily enforced via a certification process 44 .
IV. SOCIAL JUSTICE ALLEGIANCE IN DISMISSAL PROTECTION AMONGST THE EE5 COUNTRIES
Following an examination of the respective legal dispensations of the EE5 countries, 
V. CONCLUSION
Essentially, the present paper analysed the diverse perceptions of social justice by means of a concise and generic social justice framework. Social justice was measured according to a customised framework (derived from the generic framework) provided in paragraph II supra, and a score-card comprising 25 social justice indicators was then used to calculate a score for each of the EE5 jurisdictions' regarding dismissal protections.
A. Social justice in employment protections in the EE5 jurisdictions
All five the EE5 countries, show some measure of social justice allegiance in dismissal architectural design. This means that the country does not necessarily provide for social justice as a constitutional value. However, having attained scores (albeit, relatively, low) on the other four dimensions it may be inferred that the absence of constitutional allegiance to social justice does not confirm the complete ignorance of such principles in law of general application-albeit, a contributory factor to the country's overall low, score. It should be noted that the present research shows that Brazil tends to focus more on regional as opposed to national, policy making which may be a contributing factor to its low score from a constitutional perspective.
China, on the other hand, shows strong social justice allegiance from a constitutional point of view. Being a socialistic state, this was not surprising. However, China's scores for the other four dimensions are significantly lower than for the first dimension. It follows that, simply because a country shows strong constitutional allegiance to social justice, it may well be that this is not followed through in terms of law of general application. The present research did, however, indicate that currently, China is making significant changes to its statutory (employment) laws, although it is still a long way from embracing social justice in dismissal protection. Also, the low score on its remedial justice dimension, has been influenced severely by the fact that protective dismissal law (and general employment law), is based primarily on the law of contract. This seems to hamper the infusion of social justice principles into the employment institution.
India's Constitution, similarly, to that of China's, is moderately well aligned with the notion of social justice. However, translation of these principles, particularly insofar as their social structures are concerned, (compilation and operation of dispute tribunals), seems problematic.
Indonesia and South Africa achieved the most balanced results amongst the EE5 countries. Bearing in mind South Africa's recent political changes, it is not surprising that this country reveals the highest overall score, of all the EE5 jurisdictions. Indonesia, on the other hand, has an extra-ordinary (flexible) Constitution which quite possibly contributes positively to its moderately high scores on the other four dimensions of the social justice framework.
However, its significantly low score on the economic justice dimension indicates that, whatever inroads have been made regarding social justice in employment/dismissal protections, these have yet to filter through to its execution of remedies for unfair dismissals.
B. Value-add of the present study
The present study adds value on a number of different levels of scientific study. On a micro or macro -level, the customised social justice framework may be applied to multiple doctrines. On a micro level, this framework may be applied to company policies relating to employment, recruitment, promotion and the management of discipline in the workplace. On a macro level, this framework may be applied to various legal doctrines, for example, social security law, land distribution, empowerment, and the likes.
Regarding the social justice indicators for dismissal protections, the number of indicators may for the purpose of future research, be enhanced with a view to measuring social justice compliance more eloquently. The scorecard which aims to provide a scientifically sound measuring and comparative tool in the assessment of social justice compliance pertaining to dismissal protections and disputes about dismissals may be applied in various ways. Scoring may be done on a number of different levels. Scores may be compared per individual indicator across different jurisdictions or, using a sub-total to compare scores on a particular dimension of the framework. The method of score tallying and comparison, results in convincing and scientific inferences which will add significant value to international and foreign labour law studies. 
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